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T A YA {ATHT
Fferg=T

< fIeett, 16 =T+, 2018

qr.#1.f7. 235(31).— sienfrs Fase (Fardt areen) e Faw, 1946 FT i Fere F:3 & o
Fiau yre =, sientis RS (Farft smeorn) safafeaw, 1946 (1946 &1 20) Fit &1 15 it 37T (1)
T ATATTHE AH AT USRI HATAT 0 ATAAT Feqiw 17(3F), a@ 8 Fasr, 2018 FRT 39 a4t
et 7, o o8 yarfaa g i garaar off, 3 afeg=eT % S § ywree i ardte @ fim o i
AT T AT A TA, AT 3T TATT AT HLA 5 [o7T, THRILAT 60 T ;

T, ITF TTTTT T ITAAT 8 FHa<Y, 2018 T SAAAT T ITASH FIT &F T2 AT ;
3iY, I YT HIHT 0 S F GTH et ST gHEl U hn g g g o= R g

qAq: A, Fard AR, ArEE e (Farht sweer) sifafaay, 1946 (1946 &1 20) F &m=T 15 3T
& QTRAT T TN H2d gU, ST M (FATT saen) seaid a9, 1946 FT ¥ HMee e & o
et Fem aamr g, a9iq -

1. (1) =7 F=mt w1 wfer am s Faee (wart sreen) FetT (Fenee) fHem, 2018 2 1
(2) T TSI | THTA T ATEE AT T B |

2. et RS (Fardt sreen) sfefaaw, 1946 (1946 1 20) HT SIqgHr & #g 1 #, “gfver
fAfRuior e # g aaty R 96 o=at F oW 97, “Fag sty AT ass @ S
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3. s Maret (Tt streern) e 9w, 1946 -
() faw 3 3 T, Faferfea faw s et B s, s -

“(3%) SR HEATT FT s AT, st s (Foree) fam, 2018 % s it
TG T AA ST ST | A2 d e eIl FHEART % Ta1 H Iq6 TAT AAS AT 5 =T
¥ gufafda 7t wam 17
(@) Faw 5 ®, 7g (6%) =07 99 gratg gt & oW uw, Fufefeg gg st gfafea =

STOSAT, 37217 -

“(6%) T srafer Rt Rt T Hea;
() AT 1 H,-

() &7 2 ® --

(31) ITUT (F) H, 9% (3F) T 399 AT qEedt & v uw, Meteiea ue siw
“(3%) fFaa srafer s F e,
(3) ITERT ()  w2me u, At suiy war sosm, s -
(1) FE T saty M FHa UET FHEE g, S Haa saty F o e
it forfra dfaeT & srame WA ga g
(%) TEH FTA W, AOGL, T 3T 3+ Frae et woarft Flhe F w7 T8
ZHr; 3T
(@) g eIt FHFR F o Iuersy gt wrEt A A off sEe gy & T
AT il AT F STAATE AATAH T H ATH FIA T I R, AT IHeb TSI 20l
srater A § sruterd R & srafer aF Jgi agre STt g 1
(ii) TeT 13 ®, 3TAT (2) F T ¥, Hteriea ot T ST, au9iq -
“(2) sir=nfrs frare sfafa=e, 1947 (1947 2 14) & Iusdi & v w2d gU,--

(i) TEATAT FHFIL, ATg ATHF T F, ATAN S &< T IT A9 &2 F ¥ qrearardi= a7
oAt FHFTL 2T, At 797 §, s aarfy 1 Arfew saeas 981 g ; 3i

(i) T srafer s & arame e fAetsa A wda Sar ar e Tdiwer
T g AT IThT FATTE 9, Ffe It qury w7 & At ¢, Fet Arfes ar s a9 Jaw
FT EHATL TE 2 -
g eI FHF AT HAT0 &2 F ® 9 § qIG8d Tl gy, T 7% 92T 14 % Ffga qma
H I To%g ATl FIT=Te & Sl 6 TTSTHL0T A7 TaqL T 71 737 87 17

() () STTFAT 17 F 9T 3 H,--
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(31) ITIT (F) ¥, A (jii) F 7T, FACET 98 Seq:#q10a 61 ST, 27 -
“(iii7F) T srater e
(=) T () 3 e, et s s S s, st -
‘(=) Fre ‘T srafer A FeEr tar w8, S R srate 3 forg R i
Forfera |feaT & s W AT gen §
(F) SHF FTH F wH, AGAG, A 3T 7 A< et #amf FHF § 77 T80 200
EIE8

(@) ag FATT FHFL % o0 ITeer AHT FIAAT ATHT 0 AT IHF I 01 T 74T il
TATer & FATY AT & F TTH FIA HT I g, AT SHh (IS il rater FgA
H rafera RS & erater o T8l a@rs Sl g 1

(ii) §7 13 ®, ITALT (W) F = 9, At e @t ST, o9t -
“(=) st faare Atefaam, 1947 (1947 7 14) % ITSl & Telq T@d g,--
(i) srearft o aaeht FTe it 3o #, A qarta 1 fed swaes 981 gn ; #ie

(i) e srafer s & arame e Rt i e Sar ar e & adiwor
T 2 AT IR FETfE 9T, afe et qury w2 & St g, Fr Arfes ar s awer Jae
FT EHATL AL B
T U et FHET A, e 9w [aw @9 £ g1, 39 [ a9 #79 w
ST T AT AT T AITH [GAT SITUAT, AT UHT FHTTE 396 HA it |f=aT & A
RELES
g g & o ST T sl #a Y e, S 9 7 i Fiaw aar @ 98 i

21, 3T {30 10 s & [MEemT e OO 0 o 99 61 S AT ST, 7 SEhl 99T 5
FITT ([ @G HLd g AT &f STUAT 37T ST THET Tl FHFHT T HaT0 €A TREHT %
FR T ATTH FAled H Td SHN! aacll I (A + Mg am q0rid % 09 THE HT af v

&, A1 IEHT FHTH % FICO F A@TG Fd gU GAAT &F STt )

[FT.5. TE-12011/1/2016-ars e (Frue)]
FqdT TISAHgId, §3h ai=ra
feoqur ; wo Raw W & T # sfeEeT @eiE uaen?, 11(37), arite 18 fawwew, 1946 gy wEhro
2—5 Wslﬁrt STqT a1 SATe=AT Hedis araLE. 976(), a7 <pas, 2016 3T Henfad
ALY
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 16" March, 2018

G.S.R. 235(E) .~ Whereas certain draft rules further to amend the Industrial Employment
(Standing Orders) Central Rules, 1946 were published, as required by sub-section (1) of Section 15 of the
Industrial Employment (Standing Orders) Act, 1946 (20 of 1946), vide notification of the Ministry of Labour
and Employment number G.S.R. 17(E), dated the 8"y anuary, 2018, in the Gazette of India, Extraordinary, Part
II, section 3, sub-section (i), for inviting objections or suggestions from the persons likely to be affected thereby
on or before the expiry of a period of thirty days from the date of publication of the said notification in the
Official Gazette;

And whereas the copies of the said Gazette were made available to the public on the 8" January, 2018;

And whereas the objections or suggestions received from the public on the said draft rules have been
considered by the Central Government;

Now, therefore, in exercise of the powers conferred by section 15 of the Industrial Employment
(Standing Orders) Act, 1946 (20 of 1946), the Central Government hereby makes the following rules further to
amend the Industrial Employment (Standing Orders) Central Rules, 1946, namely:-

1. (1) These rules may be called the Industrial Employment (Standing Orders) Central (Amendment)
Rules, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Industrial Employment (Standing Orders) Act, 1946 (20 of 1946), in Schedule, in item 1, for
the words “fixed term employment workmen in apparel manufacturing sector;”’; the words “fixed term
employment” shall be substituted;

3. In the Industrial Employment (Standing Orders) Central Rules, 1946,-
(a) after rule 3, the following rule shall be inserted, namely:-

“(3A) No employer of an industrial establishment shall convert the posts of the
permanent workmen existing in his industrial establishment on the date of
commencement of the Industrial Employment (Standing Orders) Central (Amendment)
Rules, 2018 as fixed term employment thereafter.”.

(b) in rule 5, for item (6A) and the entries relating thereto, the following item and entries shall be
substituted, namely:-
“(6A) Number of fixed term employment workmen;”;

(c) in Schedule 1,-

(i) in paragraph 2,-
(A) in sub-paragraph (a), for item (3A) and the entries relating thereto, the following
item and entries shall be substituted, namely:-
“(3A) fixed term employment workmen”;

(B) for sub-paragraph (h), the following sub-paragraph shall be substituted, namely:-
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‘(h) A “fixed term employment workman” is a workman who has been engaged
on the basis of a written contract of employment for a fixed period:
Provided that-
(a) his hours of work, wages, allowances and other benefits shall not
be less than that of a permanent workman; and
(b) he shall be eligible for all statutory benefits available to a
permanent workman proportionately according to the period of
service rendered by him even if his period of employment does
not extend to the qualifying period of employment required in the

statute’.;

(ii) in paragraph 13, for sub-paragraph (2), the following sub-paragraph shall be substituted,
namely:-
“(2) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of
1947),-

(1) no notice of termination of employment shall be necessary in
the case of temporary workman whether monthly rated,
weekly rated or piece rated and probationers or badli
workmen; and

(i1) no workman employed on fixed term employment basis as a
result of non-renewal of contract or employment or on the
expiry of such contract period without it being renewed, shall
be entitled to any notice or pay in lieu thereof, if his services

are terminated:

Provided that the services of a temporary workman shall not be
terminated as a punishment unless he has been given an opportunity of explaining the
charges of misconduct alleged against him in the matter prescribed in paragraph 14.”;

(d) (i) in Schedule 1A, in paragraph 3,-

(A) in sub-paragraph (a), after item (iii), the following item shall be inserted, namely:-

“(iiia) fixed term employment;”;

(B) after sub-paragraph (d), the following sub-paragraph shall be inserted, namely:-
‘(da) A “fixed term employment” workman is a workman who has been engaged on the
basis of a written contract of employment for a fixed period:
Provided that-
(a) his hours of work, wages, allowances and other benefits shall

not be less than that of a permanent workman;
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(b) he shall be eligible for all statutory benefits available to a
permanent workman proportionately according to the period
of service rendered by him even if his period of employment
does not extend to the qualifying period of employment
required in the statute.’;

(i1) in paragraph 13, for sub-paragraph (b), the following sub-paragraph shall be

substituted, namely:-

“(b) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of
1947),-
(1) no notice of termination of employment shall be necessary in
the case of temporary and badli workmen; and
(i1) no workman employed on fixed term employment basis as a
result of non-renewal of contract or employment or on the
expiry of such contract period without it being renewed, shall
be entitled to any notice or pay in lieu thereof, if his services

are terminated:

Provided that a temporary workman, who has completed three months
continuous service, shall be given two weeks notice of the intention to terminate his
employment if such termination is not in accordance with the terms of the contract of
his employment:

Provided further that when the services of a temporary workman, who has not
completed three month’s continuous service, are terminated before the completion of
the term of employment given to him, he shall be informed of the reasons for
termination in writing and when the services of a badli workman are terminated before
the return to work of the permanent incumbent or the expiry of his (badli’s) term of

employment, he shall be informed of the reasons for such termination in writing.”.

[F.No. S-12011/1/2016-IR(PL)]
KALPANA RAJSINGHOT, Jt. Secy.

Note.- The principal rules were published in the Gazette of India vide notification number
LR 11 (37), dated the 18" December, 1946 and were lastly amended by notification G.S.R.
No0.976(E), dated the7™ October, 2016.
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