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No IWU/7(3}2009/Canada / Quebec Date :
To

All Additional CPFCs (Zones)
All Regional P.F. Commissioner, ROs and SROs

Sub: Implementation of Social Security Agreement between India and Canada with
effect from 1% August, 2015.

Sir,
In pursuance to the Social Security Agreement (SSA) signed with the
Republic of Canada, the Government of india has now notified vide order No.
H-11012/03/2008-EP-II (Vol. 1l) dated 15-07-2015 that the above Agreement has

come into force with effect from 1% August, 2015. The text of the Agreement is
available on the official website of EPFO, www.epfindia.gov.in.

2. The agreement provides for detachment, totalisation and portability. Under the
detachment clause, the employees of one country deputed by their employers to
the other country on short-term assignment are exempted from Social Security

contribution in that country up to a period of 60 months. However, such exemption
can be availed on the basis of “Certificate of Coverage.”



3. In view of above, concerned employee through employer may apply for the
“Certificate of Coverage” in the prescribed format (copy enclosed). Since the
“Certificate of Coverage” are to be issued by the RO/SRO, it may be ensured that on
receipt of the application complete in all respect, necessary action is taken by the
concerned RO/SRO for issuing COC in accordance with the consolidated guidelines
issued by the Head Office view letter No. IWU/7(15)2011/Gen (Software)/9209
dated 13-08-2013.

4. Incase any further clarification is required, IWU Head Office may be contacted.

Yours faithfully,
A -

-
(77\ . D}rw‘\

{Chandramauli Chakraborty)

Addl Central PF Commissioner {Pension & IWU)

Encl: As above

Copyto:-

Director, NATRSS

All Officers in Head Office

ALL ZTls/ZAOs/DDs (Vig.)

RPFC(NDC) with a request to upload the circular on EPFO website
Hindi version will follow.



SOCIAL SECURITY AGREEMENT WITH THE REPUBLIC OF CANADA

The Government of India has entered into an Agreement on Social Security
Agreement the Republic of Canada. Following the principles of reciprocity this
agreement is intended to benefit the employees of both India as well as the
Republic of Canada. The agreement has come into force w.e.f. 1*' August, 2015.

The Agreement provides, inter-alia, for posting i.e. detachment up to a
period of 60 months for employees of both the countries. Accordingly, the
employees of one country deputed by their employers to the other country on
short-term assignment for a pre-determined period of up to a period of 60
months need not remit Social Security contributions in that country. Thus, the
employers are saved from making double Social Security contributions for the
same set of employees thereby enhancing the competitiveness of their products
and services.

Employees’ Provident Fund Organization (EPFQ) has been identified as the
agency to implement the provisions of the agreement in India and has been
authorized to issue “Certificate of coverage” to the employees of Indian
establishments posted to the Republic of Canada.

Therefore, the employers who have already deputed/intend to depute their
employees to the Government of Canada can avail of this facility. The application
form for this purpose is available on the official website
http://www.epfindia.gov.in/ under the tab “International worker”.The “Certificate
of coverage” will be issued by concerned RO/SRO where the application is
submitted. They may also contact their jurisdictional Regional Provident Fund
Commissioner or the International Workers Unit in the Head Office at 14, Bhikaiji
Came Place, New Delhi- 110066 for any further details.
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Ltra 31 3R / NR DOSSIER

AR IORIGE U FellsT & ALT FATTSIH FIET FIRATH
AGREEMENT ON SOCIAL SECURITY
BETWEEN THE REPUBLIC OF INDIA AND CANADA
(3T 7 & 10) (Article - 7 & 10)

FaLT HT AT 97 / Certificate of Coverage

1. &ATR & f&awor / Details of Employee
1.1 g o7 / Full Name :

1.2 SH faf¥r / Date of Birth ;

1.3 USZIAAr / Nationality :

...........................................................................................................................

2. ¥Rd & foatear / Employer in India
2.1 #d1H /[ Name .




3. &AEr H FTF FT FTUR / Place of work in Canada
3.1 fadear &1 a7 / Name of the Employer :

..............................................................................................................................

4, 9HUA / Certification :
41 FAfdE GRT FREAA & i@ ejeee & ar AT afFd
AR / FAIT & U F HAAT & / The insured person subject to

the Indian / Canadian legislation in accordance with the following article
of the Social Security Agreement :

0 7 ] 10

4.2 "/ from : da& / To :

5. gadAT WHOTIT Yeld @il drell Usidr / Agency delivering the present
certificates :
i e N Y

5.2 Yar/ Address

gEATEX / Signature : A / Stamp




Haar) sfasg A gores, AR
EMPLOYEES' PROVIDENT FUND ORGANISATION, INDIA
HRT IORIGT T FATST VRIS F AT FIATSE GI&AT 97 FIRATAT

AGREEMENT ON SOCIAL SECURITY BETWEEN
THE REPUBLIC INDIA AND CANADA

FaLS TAT-IT & faw Ardgaqq
Application for obtaining a Certificate of Coverage
(FTT Ts 4R 7 ST FTT/ To be filled in BLOCK LETTERS only)

1. &ETRY & GO/ Employee

1.1 dTH / Name :

1.2 UAH ATH / First Name :

1.3 Fu-fafEr (feammarasd) 1 pate of Birth (dd/mm/yyyy) :

1.4 qrEqie FT IR0 / Passport details
(HF)H'EQTFRIT JTY &e T FATA / Name and Place of issue

...............................................................................................................................................

-------------------------------------------------------------------------------------------------------------------------------

1.5 & & . T ISieIorT TEAT / £.P.F Registration Number

1.6.  TAAT 9T/ Permanent Address



2. fo=Far / Employer

2.1 FYTIAT T ATH / Name of Establishment ;

2.2 qdr / Address :

3. HdlET H T & T / Place of work in Canada

3.1 T/ TUTIAT/SETST T ATH / Name(s) of firm/establishment/ship :

3.2 Tdr / Address :

......................................................................................................................................................
.....................................................................................................................................................

33 k=) (%W/a'u‘f) ! from {dd/mm/yyyy) a% (Rammaras) /o (dd/mm/tyyyy)

4. @F vd @AANl gdRT GIFA HINUTY Joint undertaking by the employer and
employee :

gH Udegdna 90T FXd & &/ We hereby undertake that :

(F) [AUFdT 5T FHART ST FHATST A daTd 7 373l & e g § 33& fov o
WIS FIHIT/ FRTSET e ST oY AT 87 & &9 7 ST lar @an |

Are: ST S AR § FIAT I FE S

(a) The employer shall continue to contribute in respect of this employee in india as

Indian Worker/International Worker*, as the case may be during the period of
posting in Canada.



(@)

5)

foalFar 39 9A0IT & Jdade & g, dolld dPIR & e & feyfaat
# frdll veR & aRade §1 goen Ay afesy A geed & 2 |

The employer shall inform EPFO about any change in the employment status /

secondment of the posted employee during the currency of this certificate.

FHIN HO [ATDFar & Areqd & 39 YHAOT 99 & @i / ail gl $r
HIAT AT Hiasy @ dared & 23 |

The employee shall inform EPFO, through the employer, about any loss/theft of this

Certificate.

Fals FATT-UT & Rl YR & qEua, afe F1 §, & AU gH FgFda:
U4 qUFT: IeRardll B
We are jointly and separately responsible for the misuse of any kind, of the Certificate

Of Coverage, if any
§F T Ied & FaEr & faerar / Wieeaor gl 8 YA

A9 FY I BHRIR FV S BT THO B HT Wi ITeet AT gl
foraa & 39 Farer # Ao et SR & g s Ryl & aar oo J@@ |

(e) We are aware that the employee has to produce this Certificate of Coverage in original

as and when demanded by the Canada employer/authority, in order to get the
exemption status during the posting period in Canada.

@R @ e vd A9 & ey § dU FATRT 9 HROE s9Ar & Ay

(f)

WfFa raEr hfag ¥t Grafaza \Sifes e BT & IR & a1

FILATHT 72T & |

We maintain a direct master and servant relationship and that there is no agreement of

employment of limited or unlimited duration (implied, oral or written} between the

employee and the receiving company.



(B) HHIR 7 e fageh Sor Bad a1 #Ra o ueaia dgafa & 3R W o
HIATTSTR GBI FASIT fohar & * 13 fomam & / 1o #1eT fovar & 31X a8 30 awslid &
e UTH T AT 3 TR WX 38, 27 Sl ATATTSR FI&T hisha & TE 18 ot &
ferex ars g/ AT e &

AT ST ST AET § FOhT 3] HE

{g) That the applicant* has worked /not worked in a foreign country with which India has
entered into a Social Security Agreement and he/she is *eligible /not eligible to avail the
benefits under Social Security Programme of that country, by virtue of the eligibility
gained, under the said agreement.

Note: Please strike off which is not appiicable

(FHIR & fearer afga awameR) (T & feare v AT aRa gedeR)

{Signature of Employee with Date) {Signature of Employer with Date and Stamp)



